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2404
Restricted Funds – SSI Lump Sum
A. Reference: Foster Care Services Manual, Fiscal Section 1016.47
Social Security Regulation #416.525, 416.545, 416.546, and 416.640
B. Federal regulations require that Supplemental Security Income (SSI) lump sum payments which exceed $4,044.00 (or six times the Federal Benefit Rate currently as of January 2009 at $674.00 per month) must be managed as follows:

It is only considered a LUMP SUM PAYMENT if SSA requires that it be deposited into a Savings Account and be used for special purposes as defined below.  If they do not mandate the funds be deposited into a Savings Account, then they may be placed in the county’s restricted fund account as usual.  However, as with all SSA type funds, you may not use these funds against prior month expenditures.

NOTE:  If the SSI Award Letter states that the funds are for back payment and not for SSI Lump Sum, these funds should not be placed in a dedicated account, and can be used back to the date indicated on the Award Letter.  Example:  Letter states that it is back payment from October 2008 through April 2009 (seven months), then you may use each month’s award starting with the October 2008 expenditures. MILLIE STILL RESEARCHING
1. Funds have to be deposited in a dedicated interest bearing checking, savings, or money market account.  The dedicated account cannot be in the form of certificates of deposit, mutual funds, stocks, bonds, or trusts.  Social Security will notify the agency ahead of time, and the agency will need to set up the dedicated account so the lump sum can be direct deposited. 
2. Accounting will receive and file a copy of the SSI Award letter indicating the child has been approved for SSI and will receive a lump sum. 

3. The SSI lump sum is not considered income for the child and is not applied to the cost of per diem and other state reimbursable expenses.  Basic monthly maintenance costs such as food, clothing, and shelter cannot be paid with these lump sum funds.

4. Only certain allowable expenses can be paid from the SSI lump sum such as

· Medical treatment, including therapy or rehabilitation

· Education and job skills training 
· If related to the client’s impairment(s), personal needs assistance, special equipment, and housing modification

· Other items and services related to the client’s impairment(s) that the Social Security Administration determines to be appropriate.  The case manager should contact SSA if there is any question about how the client’s lump sum funds can be spent.  
5. Representative payees must keep records of all deposits to and expenditures from the dedicated accounts, and they must submit these records to the Social Security Administration upon request.
6. Social Security Administration should be contacted immediately if DFCS will no longer be the client’s representative payee.  The Lump Sum funds should not be transferred to the new payee even if the child is age 18 and no longer in foster care.  All remaining balances should be returned to Social Security Administration for disposition.  
